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v ggrear wredft Froft fREmdiz arrodT @ aras gadia d9 FAw aE0T, FRTTHT FIRT
FaTgE 180 137/26 TdT7 #1 Tq17 G21 (1T TTFI) T&T @7 HIT A9T T TGIET FI7 3 AFE H1

s,

A& AT FHIAT g 1o JTFAAT, Far SIS, Hegrent et Fweft Famdis & awag aaaw fo
TSt TR, Vo S U, T, Fie, arerordr § 15.12.2021 F [Faaradreds & &9 § {1 g2
off| TATEEAT AT aSTg & TTAAT 7 10.05.2024 F ARTETAT FATAA % q87e 11.08.2024 F FfT
TEl (ATqed aF1er) & forw sTqereg T «m St Fifhcas it aare 9% ST« & 01.08.2024 5
& TEid gel I ST 9ET| 39 "eW # Gt 7 30.07.2024 T AT F THe ATqd AT FT 4T
e AT ForE AETa=merd Temad F sqHTtad | T o (dews-1 3@)1

Tt 7 ot Rog 9ftq 9 s3mer SuteaT TRty wiger e § 02.08.2024 FT A9
F HTEAH § U T A1 S0 [QFT| THH AT FgTaamad TAEA & A7 &7 T2| 3896 qras@ Ao
AT T ST TE0, AR F Toatas Sfawrtgt T 9 7w fiq s F a1 oft i
T AT ATH AT TS G ITASH Al HLrAT| AT 7 WIfET % S[ATE 9E & aa+ &7 Grae
oY raT weqfa F A7 3T s R wfEeT 7 28.10.2024 v werfErmers & g =t weftg &g ot
AT werF =f. et g St 7 -0 F AT ¥ ATqed Ard ATAHIw-1961 3T "I AT
(Femege) AfafaH-2017 % T8 AIqcd a9 39 &1 Ay FaT (§9ue-2 @) o, Sweid
TFfaIIod =i AgTa=nedd § AT @7 FIgT AN Tl gid &7 Ieoi@ Hed gu FTEHT F7 e
FEHT w7 o7 "iga a9 FwA-1961 (FumEentea), FratEammen f aRfFEEmEer &
SATErE=AT, ToMTEr [ALH-2018, STT V9T ALY % THATRSN Ud IFAH ATATAT F a9 HT
oA FA U WA= e 51T a9Ts s A1qcd raahrer Raaraet (§evus-3 36@) & qgd arar
TEQT A T Tl AT 1 Segidl STAAT &l STl &f % 3R ag Ggiaarad fif Haamad’ & qad
T AL F AAqAF AT SAGHT F AT HAT IT ATTHT Al T qT IHbT SRTE gAL AT AT e
T & AT
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“At the very outset we would like to inform you that the provisions of the Maternity Benefit
Act, 1961 are not applicable on private (self-finance) college in the State of Uttar Pradesh.
As per section 2 of the Maternity Benefit Act, 1961, the provisions of the Act apply to either
factory, mine or plantation and to shop or establishment or to any other establishment
which the State Govt. may notify in the official gazette. As per our information, there is no
notification by the Govt. of Uttar Pradesh wherein provisions of the Act are made
applicable on college......... Your attention is drawn towards the Maternity Leave Rules of
the College duly read and signed by you on 15.12.2021. You are therefore advised to claim
benefits under the said rules.......... Please also note that dues to your prolonged absence
the students are being adversely affected and genera work of the college is also suffering.

Due to such unavoidable circumstance arisen in the wake of your absence and keeping in

mind the general wellbeing of students we will have to keep a replacement.” (Ga9F-4 3G)

AT A ST FEOT, IV F =T weig A St w S% Im@r ‘@faavieaa A

HETIASTAT T7 FIFA AT FITT ATT 781 S1a7T & T TTE J AT 3T THITG FLA ATAT | IAHT Tg
FA TR FT ITF FIAT TF Aa4rie® g1 Aferawrad & Ff=ra Fa i Hferer g1 =79 f@Femr 39w
9T, HETeAT et Feft foremdts Fir aRfemmast, ratemmes & aragar it aqf, TS WereE-
2018, 3T T=9T 9mEe  fAToe emaATRernt i Igaw =ArTed gug {Afe 3g =t F e

ATHTY, AT AT ATATH-1961 T ATqcd ATH (Hemee) AfIf=Faq-2017 F Taeme 3T¢ 29T
At (F7-faaaifua) wgTeemest 9% @y g 2|

IAHT A AT o6 “GHIIT TIaF1T & SFATR, FAT 24 GEF ZIRT U1 F1% STaq=aT 1T 757 #7175
g 93 a1 & 297 1397 & JITETT FETEA=TTdl 9% A1 [0 77 517 IqE T A g1 30
T 2013 FT MY ATHATIST HEAT-522/877-2-2013-2(650)/2012; 15 FFza® 2019 FT ST ar2er

HEAT-1190/70-1-2019-16(114)/2010; 3T 13 @9 2020 F LT ITEATIY HEAT-226/HTL-2-

2020-18(31)/2018 ¥ erfeqe 1 @1l F7T 21

IAT YT ALHIE ok qTEATRYT HEAT-522/877-2-2013-2(650)/2012 (fa=is  30.04.2013) =¥
JTHATRY TEAT-226/T77-2-2020-18(31)/2018 (13.03.2020) T Iverm fersafamme o g=«ty

A FlST TEOM, IR H TFEFAT & STIAA-T (T F0"0-2 B 70370/3799/01-957-

2019/2020) #t I H&AT-5 § T 7
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AT AHA Fforsl TR0, ATVET & Y= Toig 6 ST F aeagid U aEl & 939 §
et saamaeF, FTET, SEeadl Ua TAarEiaF el a7 §f T FA7 Afqaraeqs &

(1) =7 FraTT ST W< AT A7 T FIATS: 3L T34 § “HIJeA ATH F1A, 19617 22 JATS

1974 & qUT ®9 | A1 g| 39 Fael H I TG T 7 22 JATS 1974 FT ATeE=AT (H&AT-

512(V)-2/36-72) SITET it T THT-T9T 9% ATLT A¥FE FIGT | GMLT FLAT W21 gl AT

AT (L) FTIA-2017 F AR[ S & d12 THAAT Al gl HHATRAT & (T IqTI<h ATqeA
STaRTeT Y Srater 26 TATE AT 180 a1 g7 12 & ST 3% waer § ¥ v 2

TTRIAT T o7 o2 =\ AT ST T=9T & AR BT 97 S0 ®Eiad & &= 99
S ST etter FHTE f3aal Sit F avei® A8 AicsT aau, avEt &7 o o 77
(T TEAT-1461, faATF- 07.02.2025) & w1 T g & 3<F wgre=mes uw arga f2a
ATH-1961 F TTELTT 07 & § AR &1d & (§A9®H-5 3G@) | AT 5T Iraid AT dHT FiersT,
FERUTT T TTAAT o AT B AT T Z7rar giatera s w1 Ader oft T 2

AT AT (ATIOTET &) FATAT H JATT ThleA | qgraah THAITE FHALT FATT ST
IR 1 AR o (SET-4892/3T10-2025, RATF- 26.05.2025) # ff Tz w7 ¥ Frar
& sfaffae § & TR sraergEr ud 91, =mEred g 7y @ A F 9t § |10
AT ATHA FiST T80T 9T A [RaATH ATA IR F TG AN 21 & (FTTH-6 I€)!

(2) wgTET e FTLT FEEmdls, IR ¥ AT S RSt TR, ATV T qRIGar
#¥ rd- HRTeAT el Freft Framdis, ot F Feratua fit a7 30 S 2020 F AT
GTHT FIHT FledoT 2T, AT & A7 5q TFEAT 1 ATAIG & 97 (T771%: FOF0-2

B @050/3799/01-957-2019/2020) ¥ 3feafaa of we-5 § v1¢ =7 & forar £ & ‘Rz

TI=FT TCIT-61859/2012 7 TTRT =T a7 20.12.2012 & STITT &7 FAHFTIAT
ferer®i & srqaiea/fAgfE & Traee & [T I Geqr-622/a77-2-2013-2(650)/2012
f@ar® 30 s 2013 & a1 §1 9maaiser Geqr-226/aw7-2-2020-18(31)/2018 fai#

13.03.2020 FT FTITAT TETIAETAT F1T FIAT21T 1397 ST (§a9H-7 <€)

ATHATI HEAT-226/077-2-2020-18(31)/2018, fa=i 13.03.2020, 37 forar fFwmr =+
aefim ST wea T Frafaemed ud e sETHa wgieeEed § gererd
AT ST TISTRAT H TAT AATRT AATIRI AT Ao agriaeeat §
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Fraeq forerent we foveroa wH=TRET F Faw wa F4r a9t F " o F g6y 7 g1 8597
TR AT AT TERTA T Fi=d TR TH. T/ T 13.03.2020 FT ITL T34 6 THET
w57 Frafaemeat & foata & 99 SR 39 ATEAred w1 B0 Ger-7 forersni/ iy
FHATAT AT JAT ot & a1 H g1 THF avg-(2) § forerni/fareqoras wH=mHat & srasner 7
Seg fora s § o forar € & ‘el gF e #591R91 #1 Ffeas Tawwre,

TqIa TTFTT, FAT TTFT, [FFCTFIT TTHFTI TT ST TTHIET, THIIT [@=TIETTT FTRT
REfRe arai & Sqa< JFa~7 §h1 (Gau+-8 3€)|

AT AT FioST FE0T, ATOUET "greaT et Fweft B ¥ avag uw semedT
AT A ATAUT HSTAATAT g1 I TS ATHA & IULH ATEHATGLT 6 AHTL I T
THI ST ST Srfoncaehia STaahTer & |12 SR (CHaE STAFH1LT, FAoT TAHTL TH T AT

F YEETE AN BId @l "erer et wreft Fremdts, awuEr @it asEaid
TFtamaIa st were=merat & At areawat & foraei/arammenei £ e * g9
ATHIEA-T AT Fear g o vrw w7 & forar gar & forret v srrfeae sraserer, wgfa
ATRTL, Fioq AT, TR srasher Ue o= sraehrer faeafa=me g Ratfia amet

LA ATA ZAT

(3) wTeAT et wreft FRramdfts, sl f o aRkfFamTEstt: wgeT aieft wref ferds
#1 T FRauraet (259 Feead dF) F AeAT-14 F ANT-2 § gl & stearwt F

forT gt saet ATt #7 oo €1 FAIF 14.12 H swhfeas ggr, ot £ g, farh
HT Gel, FAAET o, TraFTeN gal, AT el 3T TG et F1 oo g (FAuH-9

@) FHF 14.19 | STeATTURTSA T TEIT Gal (ATGe SAAHT) il AT FT Ioor@ g o ot
AT YT I T I1d Tl % 2

HETCHT et dreft FRemdis (9w Herrem) TREIAEe-2011 & A:A-14F F q0-2 |
g AETE=maal & seamaat & fog gt daeft Rt 1 Seor &1 F9i-14%.12 § =g
=7 ¥ foraT g & feafaamei % sreamaat & forg gt 9aedl sream-14. 907-2 F 396y 973
HETEAETA F ALATTHR % gl § off R gim 299 =g g O e gy fia= wiesr

FRT, ATLVET 9¥ TIA ATH HTA 6 q@d AT AaH1eT AT AT A 21T &l
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HETCAT et Feft FEremiis, arrorHT ada § AigdT e/ ooy =i 1 aqqr
H qul 39 I T Wel HT AT AR 3 18 a9 F FH Y F T TFI 6 S@ATA  forw
TToT SGHTA FAHTL ITAH FAT & (FTdHh-10 3E)!

(4) FrafRemem sgam g (Rraferes sk agRemeat § R ok o= dfte
FHATRIT 1 IR ST ATH ARATC AT IFAL FAAT & AH! & @@ g ST ) Heefy
fafR=®-2018 a1 Tt W@ew-2018; wgreAT T Freft Framdts, awrrst F freafemme
H Fwra forerani/frgorae FH=rhat & o dar FawmeEet anp i ) eatemmer gefer
[AA-2018 it ATSF=AT § Feiiid ATt 32 Taemai o1 (et i qa7 Faqaett F 7
il L 7 T @
(https://www.mgkvp.ac.in/Upload/DeptDocument/DeptDocument_668431325.pdf)I
Tt TWAeA-2018 & FHiH-8.4 H w1 &9 & g fUeai & fow Faita gfeat #1
oo g oeH fAeg-VIIIL F o7 oa+ 9% 180 &A1 7 91qed sTaehter < &1 e &l

ST TR ATHT A A gI F TEET W[ew-2018 F ATGHEAT FN FiFETay dgarT
AN, [@Fl3=mT7 ST ggria=maar § s s g dfas #9191 #1 [ 87
FATH AT TIT IFAT [T § TIAF] % T@-TG1T 57 I+ 91T Tl [@A79-2018"F

& § AN 7 (AT 2 | TH Gae § I TR ATHA % qeTeie (o9 Fi=ra q90f FAR 7 15
FFAY 2019 FT ITAT T3« F qAT 757 Frafa=merat & gaat=ar s 37 forar f&amr %
fraers & 19 araATeer Y ST AT o7 (@9uw-11 39@)

TSMET WewE-2018 F Hae # IqT T« AN & A9 §e41-1190/70-1-2019-
16(114)/2010, faATF 15 sraFeaw 2019 | 9T foraT 8, “F0% Jou TXFHX & 37 9= a7
7 28 7 2019 #F1 TIRT GXHIT & AT G€qT-600/70-1-2019-16(114)/2010 % aga FidT

RYRUT-2018 FT ENHIT F [T &1

3T TRLT ATHA & A< % favg-1 § w0g fom@r g & et [Weed-2018 F Iaeme 3a<
TR FA F dgd WiHa a7 T a6t Feateemeast (TsT feataeret & arear
T 5 HeTEaTadl q9d) § R Rl (§99®-12 3@)| 398 s@fad qiivq [t qgre=mag
T orTfHer €1 372 ST TR AT T AT H FIE Z2 TSI Al 4l TS 2
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I T3 ALERI & ‘Tt s s, feataemeas i aerfaanaat § fowrt ¢
=T Afers FHATRAT B MR 8 =AW sTedr a9 3ga¥ [T § #Ihi & T@-TETE 2q
a7 U et A wT-2018” & fawg-7 & fafee waw &7 gigai 71 fFaww a1 21 T=s-
7.4. ¥ S oAT9, TAASA His[el A1, A A, ZIH-T A9, FEIEE A9, TFTATSAL o1,
e ATe =, #efEr e, Areee A7 o, i #1 B g1 [Weree F fEeg-7(VI (@@ -13
@) | TS WG AFH1ET F 91§ foram g

(1) Maternity leave on full pay may be granted fo a woman teacher for a period
not exceeding 180 days, fo be availed of twice in the entire career. Maternity
leave may also be granted in case of miscarriage, including abortion, subject
to the condition that the fotal leave granted in respect of this fo a woman
teacher. In her career is not more than 45 days, and the application for leave
/s supported by a medical certificate.
(i) Maternity leave may be combined with any earned leave, half-pay leave or
extraordinary leave, but any leave applied for in continuation of the maternity
leave may be granted if the request is supported by a medical certificate.
(5) "EfR=TE F sy 9T RgRE Aent ¥ arge a F g9 § Sgaw AT w1
AT 3T |IAT AT TAAT 9T FTF A ATAT HIZATSA F TATT AT AT F Fael §
FIAT TTALTAT 200 ATT Y AT IGAH ATATAT T FT THT ¢ 19 ATA ATH FIA il gT-5
(2) # AT AT I T FHIA ATAT THAAT HIZAT TOT AT ATH TTT 6l gHAT gl AT Hle

T =T, AT qTET T giEg, @ v q9REaw A g vg ag (e sdfier
H&q1-5010/2023) ATHA § (T =<0 % fa=3-10 # ferar g:

“In our opinion, a combined reading of these provisions in the factual confext
of this case would lead fo the conclusion that once the appellant fulfilled the
entitlement criteria specified in Section 5(2) of the Act, she would be eligible

for full maternity benefits even if such benefits exceed the duration of her
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contract. Any attempt to enforce the contract duration term within such period
by the employer would constitute ‘discharge” and attract the embargo
specified in Section 12(2)(a) of the 1961 Act. The law creales a fiction in such
a case by treating her to be in employment for the sole purpose of availing

maternity benefits under the 19617 Act.”

ZHT smer F farg-11 § i A 7 et % Sy quw Srorfordt giffres # seers =7 §
A =t Ffaar 7reg it e a7 FEfag F69=ET ©F a3 & A AT ITAsd F A
fAder 39 gU fera &

...We allow this appeal and direct the employer to extend maternity benefits
as would have been available to the appellant in terms of Sections- 5 and 8 of
the 1961 Act, after deducting therefrom any sum that may already have been
paid fto the appellant under the same head or for such purpose. Such
benefits, as may be quantified in monetary units, shall be extended fo her
within of three months from the date of communication of this judgement. The
orders of the employer rejecting the appellant's claim on this count shall stand
quashed.

(6) T FY aT-2(TH) & 12(F) F BT GHAFGAT: AT AHA FielsT TEIT, ALY

Tt TH2-1956 AT aT-2(TF) & 12 () F awd qHag weEEery § o o @
et FHT%-13324 2 (Fede-14 @) To(ET TH ARTE=TAA] H1 [@<T qaradr |1 Sqese
FITAT g1 T HEITE=TarT Toret & qefY STaeri i1 SIarer F2 & forw arer g1 ga ety
& FHY AT 6 SATATAT 1 ZraT F2d g NAAC THT07 o FoT 2 o 39+ a1 o

& F3F 3 Tt AT A e i AT EaTE & (15 T¥)1 NAAC F ST wf

F F WIS off weTfeeers § aqiT qeasETearege ot #1 NAAC it Rre & srame
TAE AT Fre AT FHAT AT FAUqF TeATE T § FH7ALT @1 4T
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(7) A "@fRae iR SgAH AEET F AR § AT TARA FATARIC AT &
T % T8 AIgcd ATHT U Hifersd ATIFTE g1 Fferawt foeams s g s =T
AT § IPAH ATATAT 7 Figl g 1o o ATIHT HAeTT % dg=ag 21 % dgd AT
FAAAT T T ST 2
IFAH ST K. Uma Devi versus Government of Tamil Nadu & Others (Civil
Appeal No.-2526 of 2025) wTae & 9= &T3eT % fa=g-13.1 ¥ forar &:
By judicial interpretation, it has been held that life under Article 21 means life
In its fullest sense, all that which makes life more meaningful, worth living like
a human being. Right to life includes all the finer graces of human civilization,
thus rendering this fundamental right a repository of various human rights.
Right fto life also includes the right fo health. Right to live with human dignity

and the right to privacy are now acknowledged facets of Article 21.

AT o ST HT A=se-42 AT TST H 9T% Ha9r a7 g 6 ag &1 it a7 Fofa s
HTIA TTET 1 GATHT FIA 6 (o0 ATTEIT TG FT:

“IST FTH FT FTIETT HT FAFNTT TS BT GIATET FIT & [T ST gqia

FETIAT F [T 37ae #2771

TSI 37 AT oft ATt Stedy a9 e €€ AT SiEure R (TELAT.
ffae, e afeam 99v-15769/2016) AW § ©7F FT &7 § T U FTHEwet Afgar yoas
IS # 180 T3 FT ATqcE T IT4 il gFaTe gl

YRS T | 78 w% g Ty wsfta fg St w1 Im@w ‘grger ary sfafaam, 1961 # graerT

FTT J24 5T F [757 (F7-1377110) Ferar] 78 T17 781 g1d &1 M “§HRT FIaaRT % JFeI%, 37T
TR TIHTT ZTT TAT F1% SATAGAAT TIRT T&T #1 75 & (5773 ATTH & 3 AL F I F AT
7% FTY 307 77 TP TG UF A FA AT g1 [T a9 J e Fiersl a8 9% /g
AT ATAAH-1961 (TATHLTTET) F TTALTT IO T & AN gl & S AT o7 aa+ 92 180 o=t
(FE HEIT) FT ATIA ATHTLT ITH FZA T ZHaTT gl

Page 8 of 15



=T St TSt g S A it i s A § e g

Your afttention is drawn fowards the Maternity Leave Rules of the College duly read
and signed by you on 15.12.2021. You are therefore advised fo claim benefits under

the said rules.

AT AT FlorsT TR0, ATLTITET 6 TFA-T o ST I-FIIAT ATGed stashrer Hasmaett § forar

TAT B

Maternity leave of 3 months will be given to married women, of which 1 month’s
salary will be paid in case teacher is having in 37 year of probation. However, staff is
having 15t year or 27 year of probation may avail the above leave as ‘Leave without
pay” as per managements discretion. In case the teacher comes under E.S./.
Scheme she will not be entitled fo salary reimbursement and her leave will be ‘Leave
without pay’. (GTa%-16 3G)

AETaemad Yagd o7 3T JATEE gr WG 3% Wae™ Aiged a9 Fw1a-1961
(TATHELTTET) AT TS T[AH-2018 F YA % Tgd el gl HAHT F 3T TG4

qTqcd ATH FEA qHG AgreAr widt Fwreft Temdts, awoEt i oS aeETast, et
WEr9A-2018, I T ALHIT 6 ATEATILN, TATRIETE 39 AT UF IFAH ATATAT ®

AT T Ioead FdT gl
ATgea a9 ATTHIH-1961 HT 9T1-27 TI8 &7 F Fgal g & “Orqed arw sfgfazw +
AL FT T97F 1= foheft oft e, b, st = o siqay 7 odt § g B off

ST TTALTT o ATASE TAT LT, AT dg ATGd ATH ATTAT F THF H A | Tgef a1

T8 § FATAT AT B

The Provisions of this Act shall have effect notwithstanding anything

Inconsistent therewith contained in any other law or in the terms of any awara,
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agreement or contract of service, whether made before or after the coming

into force of this Act:

Provided that where under any such award, agreement, coniract of service or
otherwise, a woman is entitled to benefits in respect of any matters which are
more favourable to her than those fo which she would be entitled under this
Act, the woman shall continue fo be entitled to the more favourable benefits in
respect of that matter, notwithstanding that she is entitled to receive benefits
In respect of other matters under this Act. [Section-27(1) of Maternity Benefit

Act-1961]

AT a=efte = et 50T, RO ZTRT AT daater & o a9re wE fRammat
qTqcd ATH FEF qHd AgreATr widt Fwreft Gemdts, awoEt @i oS aeETEst, et
WEr9A-2018, ST TR ALEHIE 6 ATEATRLN, TATSIETE 39 AT Td Igad AT %
AT % TET Al & SN AT 5f IAH A= gl T ATAAR HATHT Ih ATAETH HATHAITTAAT
FT ot & & H 709 AIZAT ferershi/fareoray wa=miat a7 @y fFar 7 w81 8 S A-FTeAT
gl

gt 19.11.2024 T FAATH STHA FHicrs FE0M, ATLTHT % TT=A1H FT AT HIAET
A=E-21, AT ATd ATAFIH-1961 (FATHLAT), TSET WAAF-2018, IFAH ~=TITAT
& ATl FT HI9 Id gU FIEEr 180 &7 F AT sTaahrer &1 e fohar a1 afee
I ATTAAT T FIA % dgd ATqcd ATH I qgl FHAT (HATH-17 3@)|

AT ST, TS &g S o SUfefat 7w S99 7 foram &
...Please also note that due to your prolonged absence the students are
being adversely affected and general work of the college is also suffering.
Due fo such unavoidable circumstance arisen in the wake of your absence
and keeping in mind the general well-being of students we will have fo keep a
replacement.

Page 10 of 15



TH HEH ¥ TR T g T Y= =t i (g St q9a Aeriasned T/ qemEy | S6r
T TFT & e T0e 37 ATqcd A1 FIA & TTALTE1 H AT FLd gU IF
T 9T AT siferar T i e ot w2 & ST ST % AT STawTeT % T Tg o of
TETHRTAATETE T F T2 o1 off (Feaah-18 <€) zeht I werfames s gt sifar 7=
% S @rat & faver & off £ S awft 2

W@ ATH FIA-1961 (FATHTE)/ARTeAT et Freft fEamiis, arrort/gsieT Weree-
2018/3TX WM AT & ATEATIN & Tgd T Gal (ATged ATH1LT) F g Al a1g AT’
01.02.2025 FT FT 7 3 Forw T T e FiersT qwom, aRToET 7% off (G-
19 @) Y= T, Teia g St siT wermasd = enfert [fg St 9 F1 arawlt 9% It
Tifed a9 F T w2 | 59 i F F art 9% et Sifew s ettt 2
A T ASTHT FTT HLA AT ARAL T T Ieg i 39 FF FA & off T =27 (@er6-20 @)

S TSia [ S 99 AgifesTad YEEA/IeTH H S FeA AIqed ATH FA A
TT-12(1) F TTALTAT T I o g1 FTJA ATH HA T &T-12(1) Fgll 2

When a women absents herself from work in accordance with the provisions
of this Act, it shall be unlawful for her employer to discharge or dismiss her
aduring or on account of such absence or to give notice of discharge or
dismissal on such a day that the notice will expire during such absence, or fo

vary to her disadvantage ant of the conditions of her service.

AT AT TSl FE0T, ATLOEHT & JT=md St st f6g St o g =t onfert &g of a8a
AT & Ya€T T 1T IT &1 180 &A1 &7 Ja=g<h AT AaF1er AT Tl HdT ST
AT SH AT § FE@ET FAT JAHAGTAF U T-HAT g1 A1 & T ATqed AT FTA-1961
(TATEETITE), HETeAT et Fwreft Frmdrs, amoEt & sEgEl, IeiEr [aada-2018 & SEdHl,

ST TR TLHIT 6 qTEATSEN T ~ATATAT 6 AN HT Joo=d gl TFaIH ATHT Ficsl F&T,
TV 3 TTHA U LA FIT TATIEAT 3 ST 37T TH0 qT TTAAT 1 AT AT F Ff=a HweAm
I AT S AAEF T T TATST HAT gl 1T g IS S Ik ag % Stae & a1 fearg
FIAT & ST SATILI(EH A0 H 0T 2
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AT AT FiAST, AITOTET F TTHAT HT AT TF AT AT 6 & H (el AT gerier 7 srar
el ThaT 8 ol JTgea o9 % €9 § I GIAAT F°7 €. 1,79,034.00 (VF ATE ITATHT FATT AT
) FT qIAATT FIAT g1 I AIGed ATH FHIA il gT1-8 & q28ad €. 1000.00 FT HiSHS T=e AT
Tl (3T g1 ATged AT A 61 gT-10 F T8 TMaaTad T § THaedT & asg o 98T g5
FATLY % TATS oY IET = & U ofF 72 greAt 7 AF srqeriaq w7 ST A gHsa a6t
T 81 AR 7 SO 9T gig] WA F 'Y § AT AAAT F UH qgid & Ja9 = 29,839.00
(ST ST TS | I=aqTeA T8 w9F) FT qIATT AT A2l 64T 2

TEARTAATETET ol AT & TTAAT &F el & § F@ieail & &7 § [=Ih § Ggreeed & qEq
w HIT TFATSST F favg-13 % qgd et F arfdt &1 srfafi o9 g & aa9 . 89,517.00

(TATET FSTT O7= | g &) FT A A Tl 64T g1 FAS T SFIATSS ATad T U Fivede

Ak wiae qReqet & 79-13 U2 Sfeafad ‘qiaq &g wiT urgersst & farg-13 # forar 2

The Governing Body of the said college may terminate the service of the party no.1
with immediate effect/one month/three months’ notice (as the case may be) in writing
or salary during the probation period. Similarly, if the Party No.1 wants to relinquish
his/her job he/she shall be required to give three/two/one months’ notice in writing
during probation or deposit three months/two months/one months’ salary as the case
may be in lieu thereof.
The Party No.1 will submit resignation letter/notice fo the same effect before 30
working days during the first year of probation. 60 working days during the second
year of probation and 90 working days’ notice in third year of probation onwards.
Summer / winter / Dussehra / Deepawali vacations will not fall within the notice
period. (FaT%-21 TE)

AT T T AE T HigeAT [T/ FHATL F TATGEAT T SATAFRTET g1 T IqH AR(-T7 oAl

T FAITALT FAT g IT 3T AT VAT FAAGE FAT g (6 ag GT AW-9F aF & o0 ASg gr A1)
TeTiE=Ter s Tora F YTfEY o arer of 7 vy srterer £ o)
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ST 9 04.04.2024 7 FHART 7 370« T9¥emeor F ar # forfea =7 & gif=a B o (@ere-22
@) | TH AT 18 HATHT 7 18.04.2024 FT A=A % ATTFHTRF HEaF o1 ‘Swe Varuna’ 7T
TEARTAATETET T AAT o fory forsmae STt #7 37 (6eus-23 <€) =0 &smae o 78 wal off 78l
foraT o o qeasraaTere it Rgie a1qea saarer & sty & fore & grin Aerie=naT Jemad 1
THH T8 Fe AT 1 arae oft foram wfdr F Argea saeprer W W F 92 g "y
TTHA o SAA-7%, 2024 F ¥ =7 T FA T ATHF ATh § [EaahTad § H1A |7 ¢F F (<37 =M
THE T graT g o e it 1 g @ 39 Y SRTE SH 39 9= 7 & ger i R 7 e
AT AT THF forw wETEEmers womas F wwtaedt § off yrfdAT ¥ 10-12 = q% w71 forar S Argea
AT AT & TTALTHT FT HY Iee o gl

T AT AT ST Fierer T, TCVRET T TTEEE T 97T F FIGAT el w7 6F
Ieerad F¥ 2T ¢ oo 3 Aeferfea

(F) TATRT As 0 FicsT a&0T, ATV AIGed ATH A AT (e T[e9=-2018 %
Tgd ATgcd ATA-a@ATd 197 (Child Care Leave) st a5l a1 g 3T AT & ITehr
HATTIATAAT § SHHT F1 TEET 2

(@) TRt G Ao Ficrsr a&u, o & Far=aaradt § TH 6 gieat & e
30 foT T T T TTALTT & AT 3T TATHAF STTEHIAT F ATIEAT T TATI=AT F F0F
T et 15 TaAT 7 g1 dreATaeRTer yar & am

() AR aedw = FiAsT F=T, FRTET I TR AV & “frafeemes e
s, rafeenmem ofiw #Aeraeneat # et T s=r afess w=rtar f qRe 2g
ATH AT AT IFA¥ AT H A9 F T@-@Td g A7 3T Fraet At wg-2018” F

fa7g-7.4 (I11) F YTE4TET & qq o7 ofia ot T3 T F2aT gl (HuH-24 Q)|

(%) ST TR qLE & ‘Tt aqem oA, GratEene s aeriaereat § forawt
3T o Qfers FH=Tal i FgRe 3q =Aaw sgar a97 Iga7 f4er § AWl % w@-rard
Q0 9= 3 greft fAfwT-2018” & fOvg-9.1 # w1y w7 & forar § & #grfasmea &
foreqent wa freAOTAT FHATAT T TSI TS TS 9 FT gET| A OSAF T2 T2l g 9T
I T Srafer &l ATTRTE TF a9 & (o0 ST T@raT ST Gl &, AThd a9 6l T
T T FT | SATRT Tl 2t (Fa-25 Q)| AT, T dTH FicrsT aa0, TR0
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TH YTTLTT &1 T Iooad FT ferahi e FHATRAT it T afy d9 a9 a8 [t
T & (Fer-26 @)1 TEE aTg AT AR A7 TA1E 981 Fwar g1 A arer arg oft oA
TS 9% T T T T2aT gl

IAL TA AT it Tt @ G AT 0. T ¥ =9 % a0 rafe=mea & gaatat f i
e a7 O (GEAT-226/F97-2-2020-18(31)/2018, fA1#-13.03.2020) & == T & % aaemea
#T QAT & g R HaeT datag fafaama w1 STaraa gnm e am e a
RTINS ITSIFAL § SATHA0 TF AT 3 938 saaeT AT iaa F3| S &Iat 1 Aqare =
Y ST & Tt # e feene g awateaa 99T & Aeg ATt S SentT, Sad Ssa aease
Qe it Trargar auTy Ry e o off e R smom)

ATJcd AT % Had | IULIH HALTH, FILAT, AGAAT T TETF AT BT % qa(@ W hT
A ST FieToT T, AT T TG G5 UF TITEAF a3 AT 1 foee v a1 F S
AT, i i ATHTNR & T YA FT QT 31 THE TTHAT 3T 38 TRaT F Jaeqi &7

Sfraer ©ehe o 7T 2
gAY
A SATIH TIEY Ay g 3 -

(1) wfFH F1 AT qTH FEA-1961 (FATE AT )ARTET WY Fwreft e, awot i
TR /ASHT Were-2018/3TT T34 AYFY & TEATRLl/ I ATl Ud IFad AT
& Sraent & dgd 180 AT F1 ATqca TAHTY UF ATGed AT AT it T F:3)

(2) FETHT GO9S FTHA FictsT &N, AT GRT ATqed AT & a0 IS i orae
FETET FT AT FT IH [EARTAdTeqel I8 9% H: TgTe F T FOT Fe

(3) T EtH U= Ficrer F=o, aoEr f qar et Feaftwmes ® aRfFaEen s
AT, TSTHT F[AAT-2018, ITL TR TLAHTL o THATIN T IFAH ~ATATAT 6 AT 6 dgd
FAATT TS IH AT F 6T FAT FL|

(4) STEIT 7 FIGAT U GALTHE TTELTET % Tgd AT ATH Tl o oY 39 44T § 98T dgl Fi7d
T Rt & Fht Ae A8 Ficrsl a%UT, ATIVHT il TFIGAT @ FIT T HE HL FA110 3T
HETERITAT & HaTA g d¥aaal & AT & gag ¥ Frafemmeas g Faita odf #1 Seaee
AT 3| AETTaaTerT & H9TaT gq ¥l il AqAd 3 99T [eataemad YamE F 99 97 § ¥
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7 7 TR T PR ST, 1973 F ST 3 ST dor w5 g7 47 7 T
FTIT 7 17 %7 FTHATET ([FFF77emT #7 T T8 O st oft g )

(5) arfaft Fr wTe AT S AT T i gy FT A g8 qretaw, ot s ararfoer
BT it safagi oft e it F97 F:9)

(6) Frfr=rT ZTeT =T 1 W AT A TRy A 2T S e Feer F A 59 dar &
FETAT/AETE FIAT AT ATH F1F, 1961 FF &TT-21 & T8 TH AT F 51 AT AIH AT
TN 3 P AT o e v ST T, AT 3 S Ao wr e st e i i
qorTeE =, ot g 3 e ff ATEATS F A g A i e e s wie et
F v AT AT e AR 2

fe=ri=: 04.08.2025 gt

£,

a4t Tet o fora &, 1e-2-535%,
e, F=esr, F=, areTrEt-221002,
qraTee Ja7-9198383943

HATH: ITLFHIATT
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Varkons Uttr Pradesh

To

Sunbeant Women’s Cn!leg&Vmﬁ; '

e T

v 4:";'"..-« "‘“3.‘7‘
S L% ‘ﬁ
Subject: Claim for Maternity Benefit, S i
Respected Sir/Ma'am!

|, Sangeeta Prajapati, hereby claim Maternity Benefit for expected confinement with effect
from 01082024 As per doctor’s advice, | have to take admission for confinement on
02 08 2024 in the hospital. 1 further declare that I shal] cease to work for remuneration with
effect from 01.08.2024. i

Kindly, sanction Maternity Benefit for me as mentioned above.
Dated: 30-07-2024 Sincergl Yours

Fa

ngeeta Préj@ati)

Librarian

Sunbeam Women's College Varuna
Varanasi, Uttar Pradesh
Enclosures: :
- Photocopy of the OPD slip of Pt, Deen Dayal Upadhyay Government Hospital,
Pandeypur, Varana§i dared 29072024

| adfstr; Principal
Sunbeam mefi’s'College Varuna Sunbeam Women's College Varnna
Varandsiz Uttar Pradesh Varanasi, Uttar Pradesh

: §

i
s et
’3"
o 4 ey |



11719124, 3:50 pM 5 ]

; Gmail - Regarding maternity leave with matemity benefits.

. Momai . TR

Sangeeta Prajapat <sangeetaprajapatidas@gmail.com>
]
! -

f ¥ Regarding maternity leave with maternity benefits.
%+ Y message

b

»

Sangeeta Prajapati <sangeetaprajapatidas@gmail.com> Mon, Oct 28, 2024 at 10:27 AM
* i To: principal@sunbeamwev.com :
- Cc: Rajeev Singh <rajeevsvaranasi@gmail.corn>. shalini.s.21@gmail.com

To
The Principal

Sunbeam Women's Colle ge Varuna

Central Jail Road, Sikraul, Cantt, Varanasi, Uttar Pradesh

. Subject: Regarding maternity leave with maternity benefits.

Respected Sir,
{
As you know, T am on maternity leave from 01.08.2024, and my maternity leave is also sanctioned by the college

administration. On 30 July 2024, T claimed maternity benefit and it was _.a]so sanctioned by the college

administration. On 02 August 2024, | gave birth to a baby boy by surgery. But I do.not yet have the maternity

benefit as per the provisions of the Maternity Benefit Act-1961/the Matemity Benefit (Amendment) Act-2017/the
Code on Social Security-2020. Under clause-6(5) of Maternity Benefit Act-1961 as well as clause-§2(5) of the Code
on Social Security-2020. I did not receive the amount of maternity benefit within forty-eight hours from the
delivery of a child while the college administration was informed about it. As you are aware that I underwent a
major surgery during delivery. My baby was also born prematurely. The consultant doctor has also advised not to
do tiring and laborious work for six months. Because of that, it is not possible for me to come back to work after
only three months. | humbly request you to please provide me maternity leave of twenty-six weeks with all
" maternity benefits considering the clause-3(A) of the Maternity Benefit (Amendment) Act-2017 as well as the
clause-60(1) and 60(3) of the Code on Social Security-2020.

Kindly, consider my request mentiongd above and sanction the maternity leave of twenty-six weeks with all
-
maternity benefits. I will be very grateful to you.

Thanking you

Date: 28-10-2024
Sincerely

.
1

(Sangeeta Prajapati)
-Librarian
Sunbeam Women’s College Varuna
E-mail: sangeetaprajapatidas@gmail.com
. Mobile: 8400933940
Enclosures: . ) , 5 .
1- Photocopy of the claim of maternity benefit sanctioned by the college administration.
2- Photocopies of OPD sfip of Pandit Deen Dayal Upadhyay Government Women Hospital Pandeypur, Varanasi for
admission for surgery. ‘ i 3 .
3- Photocopy of Sangeeta Prajapati’s discharge paper issued by PDDU Women Hospital, Pandeypur,”Varanasi,
Uttar Pradesh. L
Copy to: : Ea . . .
- The Administrator, Sunbeam Women's College Varuna, Varanasi, Uttar Pradesh for information.

-

g e s = & i impl=msg-a:r48 7753, 12
https://mail.google.com/mail/u/1/?ik=177863d7e4&view=pt&search all&permthid=thread-a:r4021504047536082836&simp! g 54-;121 75)¢
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The management is pleased 1o sanction mmmz#y leaves 1o fernale stafl members af 4 §
Sunbear: college as specified below- - A i

’ ‘ ~. %

Maternity leave rules

1. In case the staff member Is interested 10 avall matemity leave she has 1o inform the
managerrient as soon as she i In knowledge of the fact.

¥R
i
@

£has

ST

pL s S E R Ve e
G SRR

PR Lt ST o

2. The staff is entitied to » 3 months maternity leave if she & in 3% year of probation lof
_which 1 month salan wil be nabd and rest will be leave without pay).
k

3. “The staff members (in any vear of nroblation) have to give a notice prior to 30 working
b » ”
davss for avaiiing the above leave, failing which the leave will not be-granted.

4. The 1 month salary as well as the prior month's sadary will be relcased ordy once the
stalf rmember mpcsm for duty and has wosked for an additione! month.

5%&%%&%9&:2“@&:@ Wmofpmhmﬁm}mmm{waa
months mate-nity leave without pey at the zﬁamn&ﬂwmmﬁ,

6. Employee's (having in 1* year or 2% year ar pmbwfmi one menth's salary will be
withheld and will be raleased after they seport for duty and have worked for a maonth,

Note: In case (he teacher comes under ES .1 scheme she will not be ented to !ahay
reimbumement and har leave will be Leave without pay.

.
-~ -‘
"_"ﬁ‘;"&-",;g‘a&' . g, # .'E:h)
.
’ !

.
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’ -
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vReﬁaidlng Maternity Leave

Rajeev Singh <principal@sunbeamwev.com> Sat, 16 Nov, 2024 at 4:26 pm
To: Sangeeta Prajapati <sangeetaprajapatidas@gmail.com»>

Dear Mrs.Sangeeta Prajapati,

We are in receipt of your email dated 28.10.2024 claiming Maternity Benefit under the provisions of the Maternity
Benefit Act, 1961/the Maternity Benefit (Amendment) Act-2017 read with the Code on Social Security, 2020. At the very
outset we would like to inform you that the provisions of the Maternity Benefit Act, 1961 are not agflicab!e on
private (self-finance) college in the State of Uttar Pradesh. As per section 2 of the Maternity Benefit Act, 1961, the
provisions of the Act apply to either factory, mine or plantation and to shop or establishment or to any other :
establishment which the State Govt. may notify in the official gazette, As per our information, there is no notification by
the Govt. of Uttar Pradesh wherein provisions of the Act are made applicable on college.

As far as your reliance on the Code on Social Security, 2020 is concerned it is to inform you that the said Code has not
been enforced yet and therefore the provisions of the said Code are not binding upon us.

As such your demand for Maternity Benefit is not maintainable under the Maternity Benefit Act, 1961 Or under the Code
on Social Security, 2020.

The college administration is very sensitive & compassionate to all it's staffs and especially female staffs (including
teachers) and endeavours to take care of all their needs. Your attention is drawn towards the Maternity Leave Rules of

Please also note that due to your prolonged absence the students are being adversely affected and general work of the
college is also suffering. Due to such unavoidable circumstance arisen in the wake of your absence and keeping in
mind the general well being of students we will have to keep a replacement. :

Dr.Rajeev Singh
Principal
Sunbeam Women'’s College Varuna,Varanasi
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53. (iii) All those courses which are open under self-financing scheme, the universities
as well astcolleges shall at least pay minimum pay scale admissible to teachers in
accordance with Rules. The services of teachers appointed under the self-
financing scheme, should be permitted to continue till continuance of course or
satisfactory discharge of duty.

(iv) Since 2000 and onward, the Government has stgpped the grant-in-aid and
sanction of new course, even then Government shall ensure that Committee of
Managements do not exploit the teachers and pay reasonable salary in contractual
and ad hoc appointments in the recognised and affiliated colleges.
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’

6.3 Faculty Empowerment Strategies
6.3.1 . .

~ The institution has performance appraisal system, effective welfare measures for teaching and non-
teaching staff and avenues for career development/progression
‘ i

-

Response: d

The university has given promotion to all eligible faculty members as per government and UGC
guidelines. Additionally, for assistant professor recruitment process is in progress. As per instructions of
Hon'ble Chancellor and UGC guidelines, a staff performance appraisal mechdnism: has been
developed. The Performance Appraisal System (PAS),and promotion system have been désigned to
facilitate the progress of both teaching and non-teaching staff. For this purpose both internal and external
appraisal system are adopted. '

. Internal Appraisal System: A committee comprising the Dean of Academic Affairs, the Dean of
Research and Development, and headed by the Vice Chancellor, reviews the faculty performance.

; . External Appraisal System: A three-member committee, nominated by the Vice Chancellor,
consisting of the dean’ and senior Professors from reputed institutions reviews the faculty performance.

In line with the UGC 2018 regulation for faculty advancement under the Career Advancement Scheme
(CAS), the university invites applications from the eligible ' faculty. These applications
are scrutinized and recommended by the Internal Quality Assurance Cell (IQAC), and subsequently
submitted to the Vice-Chancellor's office for the consideration of the screenihg or selection committee,
as stipulated by UGC. All the eligible teachers have been promoted as professors and;associate
professors till November, 2022. A

For the performance appraisal of non-teaching staff the university follows a system of gererating
an Annual Confidential Report in accordance with State Government rules. Class Il and IV
employees’ reports are initiated by the Office Superintendent, while screening committee checks the

+ applications and feedbacks and recommends for approval to the Registrar. Likewise, the reports of the
ministerial and technical staff are submitted by the department section heads. All eligible nonteaching
employees earn promotions.

The University provides a wide range of welfare measures for lt‘s teaching faculty, and nen-
teaching staff such as:

b An employee welfare fund is in place to serve as a financial buffer in the case of any, financial
¢mergency for employees. ’
¢ Six-month maternity leave and child care leave for women employees with up to two children

below the age of 18.
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AT ANNXL . RN MENT ORL 6.1 2019:1% 4 J10-DJ 'ED 15 O ..R 2018
» First Statutes of the State Universities of Lttar P‘;aﬂgst} established undgr the Uttay Pradesh
"UGC Regufitions On Minimum Qualifications For

" State Uniersities Act, 1973 in reference o C
Appointment Of Teachers And Other Academic Staff In Universities And Colleges. And Measurés Far The

Maintenance Of Standards In Higher Education, 2018"

S R A )

"JGC Ragulations On Minimum Qualifications ¥or ;'d{ppeintment Of Teachers And Othef

Academic Staff In Universities And Collegas-And Measures: For The Maintenance Of Staﬁdarda‘_lti‘-ﬂigh_et
Education, 2018" has heeti Issued by YGC vide lts notification No. F.1-2/2017(EC/PS),in exercise of the
iaction 26 read with Section 14 of the

powers conferced under clause (¢} and {g} of subssection(l of Secti  of
University Grants Commission Act, 1956. {3 of 1956), and in supersession of the “tiIGC Regulations on
Minimum qualifications for Appointment of Teachers and dther Academic Staff in: Universities and

Colieges and Maasyres for the Maintenance:of standards In Higher Edueatlen. 1040” (Regulation Mo F.3-
1/2008 dated 30th Jung, 2010) together with-al) amendments made therein from time to time by the
University Grants Gommission. - , .o . ' i

" i reference to UGC regulations 2018 Dapartment of Higher Edugatton; Government -of Uttdr
Pradesh has edopted the said UGC regulation, 2018 vide Government order m,.ﬁﬂﬁ?"fo'"l‘“‘zm?"
16{114)/2010 dates June 28, 2019 {Appandix-i¥) asunder -

Short title, application and commencement: ‘ ,
ted by of undeérUttar Pratesfi

————— Wy AR ——

1. these shall apply to every University established or Tncerpora _
Act, every institution inchuding a Constituent or.an affilizted College: recognized t;x‘g_'t"h'eﬁgat‘e!
Univarsitles, and institution deemed (o be-a Urifversltles. t
2. These shail come into force from 28™ June, 2019, .
dated November 2, 2017 and

3.  Pay stales as notifled by the Government of India notification
Novemper B8, 2017 has been adopleS by Government order
. 358{VioveDAa0)/ 2018 dated Septerber 13, 2048{Appendix-V).

4.  Age of superannuation shall be as provided:by erders.of State G

time.

5, Appsintment of retired téachers i State Uriversities or the hasis of'homraﬁum.shali be'mede
upder © Govérnmant  order nc.1;!;20.1-8,‘39;‘:?0'-1-2013-16{531}23;1'7' Hated January 18,
2618[Appendix-v1). Simiarly Appointment of rotired. teachers in the colleges affilated to the
State Universities. orf the basis of honofarium shall be made under Government order”
no.zgg,r?ouz-291:1-1:5{245){2{310 dated Aprfl 74, 2014 as amended vide Government afder
n0.3/2018/06/70-1-2018-16{58)/2017 dated January 18, 2018(Apgendix-Vii).

6. The Minlmum Qualifications for appolntment and other service: sonditions of Undversity: and
College teachers, Librarians, and Direstors of Physical Education aind Sports as 4 measure: far

 the meintenance.of standards in higher education,:shall be as provided in these Statutes.

7. if any Unlvecsity contravenes the provisions. of these Statutes, thie drate Government after

taking tnto conslderation the cause, If any, shown by the University for such. failure or

contravention, may withhold from the University, the grants proposed to be made out df the

Fund of the State Government,
In UGC Regulations, 2018, the Ph.D. Depree has+been made a mandatory qualificatiory for

direct recruitment to the post of Assistant Professor in Universities with effact from
01.07.2021. This regulatien may be-adogited in Utkar Pradesh.after calculation of avaitability. of

Ph.D. Degree holders in the State.

=na.1_124f7l}4-2018-

overrmment issued. fmm tinjeita

8.

UM QUALIFICATIONS FOR THE POSTS OF SENIOR PROFESSOR, PROFESSORS AND

MININ
TEACHERS, AMD OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND REVISION OF

PAY SCALES AND CTHER SERVICE CON DITIONS PERTAINING TO SUCH POSTS-
The minimum qualifications for 2ppointment and other service -tonditions of University and

Collage teachers and cadres of Librarlans, Directors of Physical Education,and Spotts fef malntenance of
standards in higher education and vevislon of pay-scales shalihe; ' ‘

* A0



Vil. ‘taave Not.Due’

FNa-Aoh A3

28

{n ‘Leave not due'f. May, dtthe discretion of the vme-;chancanorﬂlmncapal. be granted to'a-
‘Permanent teacher for a periad not exceeding 360 days during the entire period of
service, out of which not mose than 99 days at a time ahd 18¢ days, in all, rhay b
otherwise than.on @ medical certificate. Such leavershall be debited Bgainst the hulf-'poy
~ “leave earnadl by himher subsequentty. '
(i} Leave not.dye’ shall not ba granted, unlessthe Vice-Chancelor/Principal is sagisfied that
, as.faras can reesonablyibe foreseen, tha teacher wiil return to duty on the axpliy of the;
leaveand eam the jeave granted. - '
am A teacher to whom 'leave not due" ts granted shall not be petmiitted to teider his/her
Tesignation from service so jong as the debitbalance in his/her leave account 1 net
wiped off by active sexvice, or hefshe refunds the amount pald. to him/her as pay.and:
altawances for the pesiod not so ¢amed. In a tage whre retireriént:is unavoldable an:
dceount of meason- of Hl-hasith, incapacitating the teacher for further service, refund 6f
- leave: salery fof the period of ieave yet to be earned -may be waived-by the Exscutive
Council/Caltege Governing Bady. Provided that the Exective Cotincll/College Geveriiing
-Body ma ¥ waive off;inany other exce ptfonatcase; for reasons:to be recorded I writing,
. - e refund of leave salanyfor the perind of leave Vet to be.earned, ‘ '
Vil Maternity keave. | . . B
[ Maternity isave on full pay. may be granted to 2 woman tedcher far 3 perigd not
exceeding 180-days, to be-availed of twice in-the entire Careet. Maternity leave may alsa.
be granted jn;.tase-:-.ﬁs_:lmisear,rigg_e, including abertion, subject:to the condition that the
-.tor'tal-‘Eeave;gmante.;i.iiﬂ,:respect.o'fith'ls to @ Woman teacher in her career s ot mors than
45 days, and the application for leave s supported by a-nedical certificate.
I} ‘Maternity lsave ey be comblned with any eamned ieave, half.pay leave or
extraordinary leave; hut ahy leave applied for in vontinuation of the maternity leave
may be granted if the requast is suoported by a medical certificate. ,

IX. Child<are Leave

8.0

Woman. -,t_ea‘;hers-hav'rhg. any. minor child/ehiidren may. Be granted leave {jp to @ period oftwe

years for taking care of theiminor elild/children. The child-care leave for a maximum period of - -

twa years (730 days) may be granted to the woman teachaers during entire-service period in 1ines
with the Central Government woman employees, I the cases, where the: child-tare: leave is
grafited: for thore than 25 days; the University/Cokegefinstitution may appoint a paft-time i/
guest substitute teacher with intimation to the UGC,
‘remain‘as provided by Staté Govegnment {Appendix.il), |
‘Counting:of Past Seevices:forDlrect Recruitment.and Promotiotyu nder CAS
_pr-eimqg.@gu;ar servies, whether national or internationai, a8 Asslseant meess:a.c, Asscmiatg
préfessor or Professer o -équ!v:a}emf in 2 University, College, Nationa| .Lanata'_cqn_es::or other
scle ﬁﬁﬂc/prcfexsfonal:-qrgarfii,saf'l.onS-s,uch as tha CSIR, ICAR, pRBQ, UGC, ICSSR, ICHR, IGM& and
DBT, sheuld count for the direct recrultment and. promotion under the CAS of a .taache_f as
Assistant Professor, Associate Professor, Professor uiany ather npmenclatpré, proded‘thak
fa)  The essential qualifications of the post feld were not lower thm the: q&pliffcatioqs‘i
prescribed by the UGC for Asslstant Professor, Assotlate Prafessor and: Professor, as the
may be. ‘ e
{p) ?:: poas?:' is/was I dn, eqlivalent grade or of thapre-révised scile nf pay 4s the: post of
Assistant Professor (Lecturer) Assaclate Professor {Reader) and Professor.
{c) The concerned Assistant Professor, Assoclate Prafessor and Professor should_poss‘ass
the same minimum qualifications as prescribed by the UGC for apponmtment to the po;t |
of Assistant Professor, Associate Professor and Professor, as the case may be,

Aeave Provisions.of Goyernmeit order ne, 259??@-‘1-2%8-1‘6{35-}( 2017 date'd.s_pfy:.zgi-;zqngg:smﬁ,-

e
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University Grants Commission
: e e, svew W . : KJJ’
1 Mysistry of Fdacatinn, Gart, of bndaas V

e ey wwy ah ag Rl - 110 002

Bahadur Shah Zatar Marg, New Delhi - 110 002 = fgs et
1
. . I
SPEED POST ; .
F Na 8432024 CPP.1C) ; L Oacember, 2021 =

The Regstrar :
Manhatma Ganghy Ka.s!'u Vidyapan . P Y
Vioranasi - 221 002 .
Uttar Pradesh

Sub. Recognibonof Codege unde: Sectan 2th & 12B of the UGC Act 10456 pi
. ‘. | - ~
s‘! L]

{ am directed to refer 1o yout letter No OSUNITIA212/A% 2021 dated 01 11 2021 on the atove
SUb;act and 10 S8y that # i noted that the followsng coliege s un-aidedisdif financed =nd permanently
afhatec to Mahatma Ganah) Kashi Vidyapith, Varanasi | am furthar fo g3y Marthe name of the Colisge
has bsen "'—‘{W e feit of (.D‘i;“;t!f. prepared under 5&,;:'0“ 2.‘“ 5 1?(4 of the UGT Act .‘C!Lé' ST
e head ‘Non-Government Cleges teacheng upto Bachelor's Dagree » ’ t

- T — -~y . ‘

Name of the College Yearof , | ° Remarks -
P S . Establishment | L ;
SUNDeERT Viioman < Codieoe 218 | The Colwoe 'is now ceclared f1 to recanve
Varuna S04/t Cential jas Road FCantral assstance n Ems of Ruies framed
Séraul Varanasi - 221 007 P wnder Secton 128 of the UGE Act, 1856
VR Pradesh - | However, the College, baing a seff-financing &
| unsidod, woulkl be elgbie 0 receve UGCs
- SUDPOT ondy i respedct of leachers & students
AISHE COOE  C o _ | related schemes as per the dacisien of the
) o - Commission dates 87 July 2011 . ,
The indematy Bond and the other supporting documents submitted in wspect of the above
Olege Nave boen acceplad by the University Grants Commission N
. ; Youre faahtully
- e
L} - '
4 1
" (Inderjit Kaur)
Undes Secret
Copy to:- fetary
The Princrpat

Sunbeam Women's College
Varuna S04/1 Certral jad Road
Siiaul Varanaw - 221 002
Untar Pragesh

(Madan Lai)
Section Officey

. [Contrand af fope 2
¥ .

L] % .
[]




I.Name & Address of tha
institution: -

SUNBEAM WOMEN'S COLLEGE VARUNA

\ aranasi
Uttar pradesh

. , 221002 A ' -
2.Year of Establishment 2016 . = i
3.Current Academic Activities at l.
the Institution(Numbers):
- Faculties/Schools: 4 -
Departments/Centres: 14 : .
1
& Programmes/Course offered: 5 -
f Permanent Faculty Members: 30
'~ Permanent Support Staff: 36
Students: 665

‘4. Three major features in.the
| institutional Context
. (Asperceived by the Peer Team):

I. Young institution with good potential for expansion
¢ 2. Adequate infrastructure
3. Culturally rich academic experience

|5 Dates of visit of the Peer Team
(A detailed visit schedule may be
‘included as Annexure):

From : 06-06-2024
To : 07-06-2024

L

' 6.Composition of Peer Team
which undertook the on site visit:

-
.

I}

Name e Designation & Organisation Name
' Chairperson DR. HEMLATA BAGLA * | Vice Chancellor, HSNC University
i Mumbai
' Member Co-ordinator; L DR. PABITRA KUMAR Professor,Central University Of
i MISHRA Punjab

Member:

]

DR. SAVITA JOSHI FormerPrincipa, GOVT. M. G.

COLLEGE UDAIPUR

NAAC Co - ordinator:

l

Dr. Vishnu Mahesh KR s

- v

¥

i Pape 2/11

18-06-2024 11:42:28
-
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3 f,%unheam Women’s College \’aru;’la :

(Affiliated 10 M.G Kashi Vidyapith Varanasi)
D041, Cantral Jail Road. Sikraul, Varanas: 221002
WWW Sunbeamwaov com Ml invogsunbeamwey com

“Ref. No. SWCV/App./2020-21/08(a)

Dear .
Please take a note of the following guidelines and norms: -

1.

10.

11.

Date: 15.11.2020
Annexure-A
(To be prepared in duplicate & given along with appointment letter w the staff members)

o

You will be given 14 days Casual Leave in an academic year and one Casuval Leave per month if

you have joined mid-session. You will not be absent from your duty without proper reason,
applics.ticn and information.

Medicul Leave of 10 days/Annum will be allowed to Admins, Teachers & Office Staff, in cases of
thronic medical issues subject to verification against appropriate supporting documents &
medical certificate. Admins, Teachers & Office Staff will be eligible for Medical Leave only if they
are nQt covered with ES.I (Employees’ State Insurance), These Medical Leaves will be considered
only after 14 CLs of that particular staff member has lapsed. However, calculation of all medical

& casual leave will be done only at the end of the academic year. Sanction of Medical LeAves id
under the discretion of management only. .

You will be entitled to Contributory Provident Fand only if your salary is within the prescribed
PF deduction limit. K

Matemnity Leave of 3 months will be given to married women, of which 1 month’s salary will he
paid in case teacher is having in 3+ year of probation. However, staff is having 1+ ygar or 2™ year
of probation may avail the above leave as “Leave withoutpay” as per management’s discrétion. Iu

case the teacher comes under E.S.I. scheme she will not be entitled to salary reimbursement and A
her leave will be "Leave without pay”.

You will be off for summer break but not entitled f‘or summer vacation pay during the first year
of your appointment (if you join on or after 01% Nov.).

From the second year onwards you will be entitled for summer vacation pay.
You will get 30 days leave from the second year onwards during summer break for the college.

You have to pay 30 working days salary at the time of appointment during 1% year of probation,
60 working days salary (minus the amount deposited with the college already) during 2% year of
probation and 90 working days salary (minus the amount deposited with the coliege aiready)
during 3 year of probation at one'go or in instaliments as security. Incase of instaliments, the
nos. of installments wiil be decided by the Principal. Also with each increment in salary, you will
have to pay the difference of increment of salary to your security deposit so that at any point of
time your security deposit will be equivalent to your present salary.

You will get the privilege of retirement benefit under the Retirement Benefit Scheme (subject to
changes by Sunbeam management) on retirement from the Sunbeam Group of Educational
Institutions. You will retire from service on attaining the age of 60 years as per the Present norm-

For enhancing your learning & for personal:growth you have to travel along with ‘college
teams/for seminars/visits/competitions etc. When travelling along with students you will also
have to take care of the students (24 x 7). Such travel will add value to your knowledge and also

help you be in sync with changes happening all around in the academic domain. Your travel with
students will be at the discretion of management only.

if you r;-pon late to college, you will be marked “Late” and quarter day’s pay/leave wili be taken
off.




Gmail - Request for Matemity Leave in Accordance with Article 21 and the Maternity Benefit Act, 1961
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11119124, 3:58 PM
M Gm al , i Sangeeta Prajapati <sangeetaprajapatidas@gmail.com>

o Request for lrrlﬁérfemityr Leave in Accordance with Article 21 and the Maternity
" Benefit Act, 1961

1 message :
- Tue, Nov 19, 2024 at 11:55 AM

Sangeeta Prajapati <sangeetaprajapatidas@gmail.com>
To: principal@sunbeamwcv.com, Rajeev Singh <rajeevsvaranasi@gmail.com>

Cc: shalini.s.21@gmail.com
Bcc: The Public Leader <thepublicleader@gmail.com>

To,

The Principal

Sunbeam Women's College Varuna
Central Jail Road, Sikraul, Cantt
Varanasi, Uttar Pradesh

Subject: Request for Maternity Leave in Accordance with Article 21 and the Maternity
Benefit Act, 1961 read with the Maternity Benefit (Amendment) Act, 2017.

Respected Sir,

With due respect, I acknowledge receipt of your email dated 16.11.2024 and express my
gratitude for your prompt communication. I am writing to reemphasize my request for
maternity leave based on established legal principles and my health condition post-

delivery.

As previously communicated, I underwent a major surgery during delivery at Pandit
Deen Dayal Upadhyay Government Women Hospital, Varanasi, on 02.08.2024. My baby
was born prematurely, and my consultant doctor has advised against any strenuous activity
for six months. A copy of the hospital discharge slip has already been provided to
substantiate this. Given that my baby is only three-and-a-half months old, it is currently
not possible for me to resume duty against medical advice.

In your email, you stated that the provisions of the Maternity Benefit Act, 1961 (MBA)
do not apply to private (self-financed) colleges in Uttar Pradesh. However, I would like to
clarify and draw attention to the following legal principles and judicial interpretations:

1. Article 21 of the Indian Constitution

Article 21 guarantees the fundamental right to life and personal liberty, which includes
the right to health, dignity, and well-being. Denying maternity leave would infringe upon
this constitutional right, as upheld by the Supreme Court in several judgments,

2. Applicability of the Maternity Benefit Act, 1961

The MBA is a beneficial legislation aimed at safeguarding the health and dignity of
women employees. As clarified by the Supreme Court in Dr Kavita Yadav v. The
Secretary, Ministry of Health and Family Welfare Department & Ors (2023), an employee
who has completed 80 days of service is entitled to full maternity benefits, even if the
maternity period exceeds the tenure of her employment. : ’

The Court also observed that Section 12(1) of the MBA
sl . laces an embargo on the
dismissal or discharge of a woman during her absence dug to maternity legave. This

interpretation has been extended to include ' :
. ) scenarios where
employment expires during the Maternity leave, the contractual period of

mwr?&&%ﬂsnﬂf.‘._.r MR o s
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11/19/24, 3:58 PM Gmail - Request for Matemity Leave in Accordance with Article 21 and the Maternity Benefit Act, 1961
3. UGC Regulations and Institutional Compliance

.. As-per the UGC Regulations on Minimum Qualifications for Appointment of
i oo ¢ Teachers and Other Academic Staff in Universities and Colleges, 2018, teachers and
4 ot Sitacademic staff—including librarians—are entitled to various types of leave, including
IR }

*. 3 i:maternity leave and child-care leave,
Sunbedam Women'’s College Varuna, being a NAAC-accredited Institution, is required to

. adhere to these regulations. The NAAC Peer Team Report confirms that faculty and staff

are employed on a permanent basis, making these regulations applicable to your esteemed
institution.

" 4. Principle of Beneficial Legislation

The Supreme Court hasg consistently emphasized that the MBA should be interpreted
liberally to benefit women employees. In Dr. Kavita Yadav, the Court highlighted the
overriding effect of Section 27 of the MBA, ensuring that the Act supersedes any
contractual terms or organizational policies to the contrary.

Request for Relief

- Given the aforementioned facts and legal precedents, I humbly request the sanction of

. Maternity leave for 26 weeks in accordance with the MBA, UGC regulations, and Article

21 of the Constitution. This will not only uphold the law but also reflect the institution’s
commitment-to the well-being and rights of its staff, '

I assure you of my intention to resume my duties as soon as my health permits, and I
remain hopeful for your understanding and support.

Thanking you,

Yours sincerely,

Sangeeta Prajapati

Librarian, SWC Varuna, Varanasi

Contact: 8400933940, E-mail: sangeetaprajapatidas@gmail.com

Copy to:

-Dr. Shalini Singh, Convenor-cum-Administrator, Internal Complaint Committee, .
Sunbeam Women's College Varuna, Varanasi, Uttar Pradesh for action.

Date: 19.11.2024




- Sunbeam

Powt Ormdumte Coltege

Women's College Varuna

RS The committee addresses any issues of students regarding the library
—r OBJECTIVES:
"1 To take stock of the existing, newly added and total number of books. ;
Working Hours . £ Toseethatthe library is computerised.
) * To atrange talks for students to motivate them to cultivate reading habits and
LIy Govites organise reading Mahot.sav for the same. i ) _
i To see that libeary issue / return of books are maintained through software.
To ensure that a Suggestion Box is installed in the library and the reader's
Library grievances are attended to and measures suggested : v
Collections To maintain a record of the serviges réndered/ activities conducted and submit tie
same 1o the IQAC Committee. . : -
i " To foster the teaching-learning process by updating & enriching library collection
and #ts documentation services.
Periodicals : . ;
To allocate sufficient funds for purchasing the resource material to support the
academic needs of the users |
E-Resources
Subscribed : %
MEMBERS , i,
' 1D Name Rola
Library New n
ArTivais 40007221 Ms Ankit_a Rai Librarian
40008323 Dr. Jitendra Kimar Singh Member
Library 40005620 Dr. Soumik Goswami Member ) .
Crientation ¥ :
40005921 Dr. Reena Baral Mgmber
40008123 Mr. Majld Mumtaz ; Member
Rules &
Regulations SWCV/1440 Ms. Akriti Chaurasia Student Representative
sﬁicvn 333 Ms. Niti Nutan Student Representative
institutional SWCV/1736 Ms. Aditi Upadhyay Student Representative
Repository v -
SWCV/1604 Ms. Pallavi Pandey Student Representative ;

Students Comer

Photo Gallery

The purpose of the committee Is to acts as a focal point for all library- related activitie
for students like maintenance of academic resources such as Books, Newspapers, Onl
journals, Magazines, content sharing and other Library related matters. The Coromitte
strives to provide better facilities 10 students via the library and educational resources.
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M Gmall ——Sangeeta Prajapati <sanggetaprajapatidas@gmail.com>
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Notlce of Work

1 r‘w"sage '

Sangeeta Prajapati <sangeelaprajapaﬂdas@gmall com> Sat, Feb 1, 2025 at 11:25 AM
To: principal@sunbeamwcv.com .
Cc: shalini.s.21@gmail.com *

To,

The Principal .
Sunbeam Women'’s College Varuna '
Central Jail Road, Sikraul, Varanasi, Uttar Pradesh.

Subject: Notice of Work

’

Respected Sir,

With due respect, I do hereby give notice that I have taken up work for remuneration with bffect from
01.02.2025.

Kindly, consider it and do needful.

Sincerely Yours

.

Sangeeta Prajapati

Librarian,

Sunbeam Women’s College Varuna. Vdranaql :
Date: 01.02.2025. * 4
Mobile: 8400933940 -
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9. On refirement. after salistactory completion of service as prescribed by the College Retirement Benefit

Scheme, the Party No.1 shall be entitled to the retirement benafit under the College Rules as in force tme
to time.

10.  During the servige under this AGREEMENT, the party No.1 will be liable to disciplinary action in
accordance with the Rules and Regulations framed by the College from time to time even with retrospactive
effect. for any act of insubordination, intemperance or other misconduct, or the commission of an act, which
constitutas @ criminal offence or of any braach of non-performance of duties or any of the provisions of
these present ok of any rules pertaining to the conduct of the college. Thase rules will normally conform to
the Govt. Rules in this behalf. |

. if the Party No.1 is suspended from duty during investigation into any charge of his/her conduct mentiomed
in clause (10) sbove, he/she shall not be entitled to any pay during such period of suspension but shall be
entitled to receive a subsistence allowance at such rate as may be decided by the committee generalty
from time 1o time or at a rate as may be deemed fit. The subsistence allowance shall conform 10 the Govt

Rutes normally.

12 The Party No.1 is exonerated from the charge brought against him/her, he/she shall be reinstated in his/ner
post and shall be paid his/her salary for the period, if any, during which he/she was suspended, and »
subsistence allowance already paid will be adjusted. ’ .

13 The Governing Bady of the said college may terminate the seqvice of the party No 1 witk immedate effect/

one monthithree montns not ce (as the case may be; inwriting or salary during the probation period.
Similarly. if the Party No.1 wants to relinquish his/her job he/she shall be required to give three/twolone
month's notice ih writing during probation or dapesit three months/two months/one month’'s salary as the
case may be in lieu thereof, '

The Party No. 1 will submit resignation letter/notice to the same effect before 30 working days during the
first yea+ of probation. 80 werking days during the second year of probation and 90 worxing days notice i
thifa year of probation onwards.S ummerWinterDussehra/Dipawait vacations will not fall within the notice
period

{

14 The Party No.1 will apply himselffherself honestly. diligently and efficiently under the orderse and .
instructions of the Governing Body/Principal under whom hefshe shall be.placed as teacher/employee in
the college and he/she shall discharge all duties partaining to that office apd/or which are necessary to be
done in his/her capacity as aforesaid and will make himself/herself in all respect. gererally as useful as
may be required of him/her and shall always act in paramount interest of the institttion.

15. The Party No.1 will conform to all the rules and regulations in force in the college and shall carry out all such
orders and directions as he/she shall. from time to time, receive from the Governing Body/Prncipal or any,
of the authorized member of the staff. " ,
16. The Party No.1 shall not apply or appear for interview etc. for any job outside the college without the prior ~
written permission of the authorised officer of the collage. If he/she has already applied before joining this
college, it will e histher duty to inform the Administrator/Principal at the time of appomtment and seek
nis/her writterspermission, if he/she is required to appear for interview later an.
.

£7, The Parly No.1 shall acquire/improve on the skills for taking online classes besides the basic knowledge of
computers, within 3 months from the date of appoiniment.

18. The Part e avole his/she wholgTRedy
otherwl aid 4;1. sclly carry ondEBee
B RUE g cient

s o —
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Swed Varuna

nbeam wonsen's college | Varuna Varanas

e are HIRING Join our tam
&
We are locking for a libranan
: 4 { ] <-il ! ]

~Salary & Remuneration as per Qualification & Experience

. Apply.in confidence at
aruna@gmail.c
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- Witk honorarlum or any. otter form of asgjstanc, Gther than the regylar employment i ang..
institution, of advancod, Studies, provided that in such cases the Exegutive Courtell/Syndigite. :
may, i€ itso desires, sanction lie satibatical lave.on reduced pay-and allowances. i

V) During the period of sabbatical {eave, the feacher shail hé allowed to drawsthe Inctament on the

due date. The period of leayp shall also ount as service for Purposes” of.
pension/c:mtributo{y provident

fund, provided that the teacher rejoins the university on the
expiry of his/her leave,

il leave, speclal éasual lesve, and duty teave:

(W) Leave earnag by duty, viz esrned leave, haif-pay leave, and comm uterd teave,
(i) Leave not earned by duty, viz. extraordinaryleave; and leave not due; ' :
{ivi Legve nQt debited to leave account '
) Leave for-academic Pursalts, viz. study teave
(v} Leave on grounds of health,

{(b)  The Executive CauncMSyndicath,

any other Kind ofieays,

3, ‘Casugl Leave.

] The tote Casudl legve gramted 10 a tedcher shall hot-exceed eight days in.an academic year.
(i} Casual tegve Gannot be combined with any other kind.of leave €xcept spedial gasual leave.

Howeves, such casual leayve May be combined with 'h.olidays including Sundays, dei_davs». ar

Sundays falling within the period of casual leave:shalfnot be-counted ascasual leave. T
il Special Casual Leave

{i} Spedal casual leave, not @xcep

» s8bbatical leave and acedertiic leave;

wiz,, maternity leave and guasantine leaye.

May urant, In.excemtiohal tases, for the raasons to.be recorded,;
subject to-sugfi terms and ¢onditions gs Emay-deem it 1 Impose.

4 »

ding10.days inan-academic year, may be granted to-a teacher:

{a} To conduct examination of 3 uniuensityil?uﬁlic Service Esmm!ssign/Board-Gf Exammination or
: an‘v-t}t__her-si'n"fifa‘_r:bsdy,{ingtuuﬂnn:tarid

{B) To Inspéct acagemic wstitytions attached to a statytory beard,

{i] m computing the 10 days' leave admssible, the days of a¢tual journey, if any, 1o and from the
Places where activities specified above, take ;‘)iace,‘will.be‘excruded. " ’

(i)  In addition, special casual feaye to the. extentmentionad below, mayalsobe grantad; "

(8 To undergo sterlization Gperation ivas_es:tom'f: ar sgipingectomy) undei family welfape.
Prograinfng, Leave in-this case shai!-ihé.-rectric.tgd 10-siXx wo rking days;-and’
{8y To 2 temale teachies who undergoes noni-pierperal atedlization. Leave-in.this case shal.- be
restricted (0.14 days.

{iv] The special casual leave shall not atcumdlate, cor can it be cembined with.an
except the casual leave. It may.be granted in combination with holiday
sanctioning aythority.on each-occasion,

Il Earned Leave
() Earned lzave admissible to a teacher shall e:
{a) 1/30th of the actual service, inctuding vagation; glus ) .
th) 1/3rd of the period, if any, during which he/she is required to perform duty dusing the.
vacation, _
For purposes of computation of the period of attual
special casual, and duty leave, shall be excluded, : . .
{if) Farned laave. at the credit of a teacher shali not accumulate beyond 300 tays. Thg maxlr'nlulm
period of earned lcave that may be sanctioned at a time shalt not exceed 80 days. Tameg leave
excegding 64 days may, however, pa sanetioned In the aape of higher study, or training: ar leave
with medical ceitificate, orwhen the entire leave, ora portion thereof, Is spent outsie mdia..
For removal of doubt, it may be clarified - ’ ‘ _
1. When a teacher combines vacatian with earned leave, the period of vacation shail be reckoned

as leave in calculating the maximum amount of leave on average pay which may be Included In
the particular peried of leayo.

1

v othﬂ'_i"khﬁr_:l ofleave
$ Or vacation by the

service, all periodts’ of leave except casual,
1

.
]
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(d) The post was fliled in accordance with the prescribed selection procedure as laid down
in the Statutes of the University/State quernmentjCentr-ai Governmant/ Institutions

' ‘tencerned, for such.a ppointments. g

(&) The previous appaintment was not as.guest lecturer for any-duration. - .

{f The: previous Z’d-ho'c or Temporary. or Gontractuat service (by whataver hamenclatura it

© Maybe called) shall be counted-for direct recrultment ang tor promotion, provided that:

{0 the essential fualifications of the post held were not Tower than the qualifications
Prescribed by the UGC fpr Assistant Professor, Assaciate Professor and Professor; as
the case.may ha ' " :

{ii] the incumbent was appointed on the recommendation -of a duly constituted ,
Selection Co'mml‘nee.!SEIect'lq‘n Cdmmittee_ constittited as per the rules of the

- lespective university; ,

(i) theineym bent-was drawing total gro ss-emsiuments, gt léss than the fonthly.gross

salary of 3 regularly ‘appointad Asslstant Professor, Assoglate Professor and
. Professor, as the case may Qe;and ‘

{8} No distinctions shaif pe made with referetite to the nature of mahageient of ‘the
institutian where previgys service was reridered.{private/local body/Goverriment), while
coanting the past service.urider this clause,

8.0 Period of Prabation and Conflrmatlon

9.2 The minimum peried of probation of ateacher shall bé one yeay, extendshle by a Masinium
_ pedodafone ragre year in case of 'u'nsatiSfac‘:qr.y perforfiznce, )

%2 The teacher on prebation shail be cohfirmed at the end of one year, unless axtended by °
anothervear thro 48R3 specific arder, bafore explry.of the {lrst year., :

9.3 It is obligatory on the part of the umversity/the concerned institution: to Issue an order of
corfirmation to the MCurnents within 45 days of completion of the probaiion perfod after
foliowing she due process of ueriﬁeaﬂbn-ef.salfsfaetcry-,parfarmanc;e.

94 The protation anc conflrmation Aues shall be applizable only at'the Mitlal stage OF"rEﬁruitment,.
Issued from fimae 1o time, by the State Governmeht, N .

0.5 Al other State Government rules o Rrobation and confirmation shall be applicakle muthtis
mutandis. ’

10.8.  Creation and Filling-up of Teaching.Posts 5 2

101 Teaching posts I universities, as far as feasible, may be areated dn a pyramidal arder; for
instance, for one post of Professor, there shall ba two pests of Associate Professors and: four
posts of Assistant Professor, per departmant. ‘ -

182 Alfthe sanctionedfzpproved posts.in the university system shall be filed yb on an urgent basis,

110 Teaching Days .

1.3 The Universities/Colleges must Hiave at feast 180 teaching, ie., thera should pe tiRimum of 30

weeks of actual teaching.in a 6-0ay week. OF the remaining. periag, 12 wesks may be.devoted to,
admission and examination activities, ang ne-Mstructional days for co-currisular, gpmis,;
Coilege day, ete., 8 weeks for vacations and .2 weeks may -be attributed to varieus. pubilc
holidays..If the University adops & S-day weak patyarn, then the numbag of wiseks, shoul. be
increased correspondingly to ensure the equivalent.of 36 weeks of.astual teaching, with a &-day

’

The above provisior is éummaFESedsés-fo!Iows:

! Nombesof woaks : G-daysa | Numbar 41 weeks 'Sdeys o week |
. a6k 1atlem ___flotlern 4
Calogotisation University Goliegy University Colege
L ; ] [ uMIEIE ]
30(180 ; :
30 (180 * " 3611802 nys) 35:(180 days)
Teachlng and Learning Procoss ; ] days) ™1
, ,dmt.vmgh | woeks . wesks g mh .
Admissluns, Exartiinations, #nd greparation {or L )
Examiation 2 . W 8 4
' ____Matalions B ic 8 &
“Publlc Holidays (1o rvce ease and;au‘just'tpachil?aldlys = 2
K ¢ accosdingly) 2 2 2 i
a T _.“__'"‘—ﬂ—“_'—‘_r"'h——_———-- -
. Gt? 52 ] [3) 52 52 'j
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Appointment of every employee except that of Gn'aup D to be made by its Managing Commiftee/
Appointing Authority. > ' L .

Where any selection ma_de by the Selection Committee is not acceptable to the managing commiltee of
the coliege, the managing committee shall record its reason for such non-acceptance and refer the

matter to the tryst or society running the college & the trust or society. as lhe case may be, shall decide the
same.

Employees shall be appointed as Subjected to the provisions of this agreement and they shall have to
comply with all the requirements of the provisions cantained herein, - .
Itis mandatary for sach employee to acquire / improve on the skills for taking online classes besides the
basic knowledge of computers, within 3 months from the date of Appointinent

3. Medical Certificate and Character Certificate etc.

Every employea shall be required to produce the tollowing certificates on appointment in the college .

(@) Medical certificate of fitness from a hospital established or maintained by the Govlrnmant or |scal
authority, !

(b} Two certificates from educationists or any other réspectable members of society, not related jo the
candidate, certifying the character and conduct ta the satisfaction of the college authorities.

{t) Original degree/dipioma certificates along with cert?ficate(sj of experience, if any with attested
photocopies thersof. Original Certificates will be returned after verification.

: 4. Probation

Exceptinthe caseof a purely temporary vacancy or leave vacancy for a specific post of temporary nature,
every employee shall, on initial appointment, will be on probation from the date of his her joining. The
pericd of probation may be extended by the Managing Comméttee/Appoinling Authority not exceeding one
yearatatime. Sérvices of an employee. on probation, may be terminated by the ManagingCommittee
/Appointing Authority without assigning any reason(s} with immediate effect/by giving one month's/thfee
months notice in writing or one month'’s / three months salary including all allowances.

I* an empioyee desires to be relieved during the first year of probation, it will be nacessary for him/her to
give 30 working days' notice in wriling or one month's present salary, in the second year of probation
6C worxing days notice or two months of present salary and inthe third year onwards probation 90 working
days natice or three months present salary it ncludes all allowances uniess and otherwise the Managing

.

Commrﬁee.‘Appoiming Authority permits relaxation under special circumstances '

The institution shall retain one month’s salary of employees during first year of probation, twa months
salary (minus the amount deposited with college already} during second year of probation and three
moenths salary (minus the amount deposited with the college aiready) during the third year of probation and
the deduction shall take effect from the dale of joining. The relained maoney will be adjusted in sellling dues
from the employee'at the time of retirementleaving of service, If any partof itis to be refunded to the pavee,
the same will be done without any interest.

6. Termination of Service
If any employee at any time during probation intends to resign he/she shall give 30/60/90 working days' (as
the case may be ) notice in writing or 30/60/90 days' present salary including all allowances. in lieuthereof,
to the Managing Committee/ Appointing Authority. However acceptance of sala 1 I p wyce is at the
discretion of the Managing Committee/Appointing A ‘
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